


Labor Law 

IBRAHIM ALRUWAYS  

Definition of Labor law: 
· The field of law governing the relationship between employers and employees, esp. law governing the dealings of employers and the unions that represent employees 
�   
 Importance Of Labor laws: 
 
· Decrease dispute between employee and employer  
· Protect employee from exploitation by employer  
· Help workers getting fair wages  
· Ensure jobs security for worker  
· Welcoming investments 
· Provide compensation to worker who is victim of accident   
the importance of labor in Saudi  
· Saudi Basic Systeme mentioned the importance of labor .  
· Article 28  
· The State shall provide job opportunities to all able-bodied people and shall enact laws to protect both the employee and the employer.  
 
 
· Features of Labor Law: 
· Peremptory.  Definition: Final; absolute; conclusive; incontrovertible. BD.             Example: see Article 8 , Article 12 Question: do we need this article? Is Ignorance of law an excuse? Can the definition be part of Peremptory? 
· التبعيه القانونية see the definition of work.                  When the worker entitle to the wages? Article 62 
Saudi Labor Law that issued in 1426H 
Work Definition  
· The effort exerted in all human activities in execution of a Labor Contract (written or unwritten) regardless of their nature or kind, be they industrial, trade, agricultural, technical or otherwise, whether physical or mental. (A/2) 
You will find other term’s definitions in Saudi Labor Law, you should look at them.  
The provisions of this Law shall apply to: 
· Any contract whereby a person commits himself to work for an employer and under his management or supervision for a wage. 
· Workers of the government and public organizations and institutions including those who work in pastures or agriculture. 
· Workers of charitable institutions. 
· Qualification and training contracts with workers other than those working for the employer within the limits of the special provisions provided for in this Law. 
· Part-time workers with respect to safety, occupational health and work injuries, as well as what is decided by the Minister. 
The following case shall be exempted from the implementation of the provisions of this Law: 
· The employer's family members, namely, the spouse, the ascendants and descendants who constitute the only workers of the firm. 
· Domestic helpers and the like. 
· Sea workers working on board of vessels with a load of less than five hundred tons. 
· Agricultural and pastures workers who work for individual. 
· Non-Saudi workers entering the Kingdom to perform a specific task for a period not exceeding two months. 
· Players and coaches of sports clubs and federations. 
· The Ministry shall, in coordination with the competent authorities, draft regulations for domestic helpers and the like to govern their relations with their employers and specify the rights and duties of each party and submit the same to the Council of Ministers 
Work Contract  
Work Contract 
· Definition: A work contract is a contract concluded between an employer and an employee, whereby the latter undertakes to work under the management or supervision of the former for a wage. �  Can the work contract be in writing and other forms? How can employee establish the contract and his right without written contract? 
· The work contract shall be in duplicates, one copy to be retained by each of the two parties. However, a contract shall be deemed to exist even if not written. In this case the employee alone may establish the contract and his entitlements arising there from by all methods of proof. Either party may at any time demand that the contract be in writing. As for employees of the government and public corporations, the appointment decision or order issued by the competent authority shall serve as the contract. 
· Can employee ask to write contract?  
· Either party may at any time demand that the contract be in writing.  
· The form of work contract in governmental sector? 
· As for employees of the government and public corporations, the appointment decision or order issued by the competent authority shall serve as the contract. 
Unified contract:  
· Subject to Article (37) of the Labor Law, the Ministry of Labor shall issue a unified form for the work contract, which shall primarily include the name of the employer, venue, the name of the employee, nationality, identification, wage agreed upon including any benefits, date of employment and duration of the contract if fixed. 
· The work contract shall be in accordance with the unified form mentioned above and the parties to the work contract may add any other articles as long as such article do not contradict with the provisions of the Labor Law, its Executive Regulation and any other decisions issued in this regard. 
Non-Saudis work contract: 
· The work contract for non-Saudis shall be written and of a definite term. If the contract does not specify the term, the term of the work permit shall be deemed as the duration of the contract. 

Ending of Work Contract  
· A work contract shall terminate in the following cases: �  If both parties agree to terminate it, provided that the employees consent be in writing. 
· If the term specified in the contract expires, unless the contract has been explicitly renewed in accordance with the provisions of Labor Law, in which case it shall remain in force until the expiration of its term. 
· On the basis of the will of one of the parties of the contract in non-fixed-term contracts and in accordance to Article (75) of the Labor Law. 
· The employee attains the age of retirement accordance with Social Security Law, unless the two parties agree upon continuing work after this age.  
· Force majeure. 
· The establishment is closed down permanently. 
· The activity under which the employee works in is closed down, unless otherwise agreed upon. 
· Any other reasons stipulated by another law. 
Ending of indefinite term contract:  
· If the contract is of an indefinite term, either party may terminate it for a valid reason to be specified in a written notice to be served to the other party at least sixty days prior to the termination date if the employee is paid monthly and not less than thirty days for others. 
· If the party that terminated the indefinite term work contract, did not observe the notice period set forth in Article (75) of the Labor Law, such party shall be obligated to pay the other party an amount equal to the employee's wage for the notice duration, unless the parties agreed to a higher amount. 
When the fixed-term contract would be deemed renewed? 
· The fixed-term contract shall terminate upon expiration of its term. If the two parties continue to implement it, it shall be deemed renewed for an indefinite period of time, subject to the provisions of Article (37) of this Law for non-Saudi workers. 
When the fixed-term contract would become an indefinite term contract?  
· If the fixed-term contract incorporates a clause providing for its renewal for a similar term or a specified term, the contract shall be renewed for the period agreed upon. If the contract is renewed for three consecutive terms or if the original contract term and the renewal period amount to four years, whichever is less, and the two parties continue to implement it, the contract shall become an indefinite term contract subject to the provisions of Article (37) of this Law for non-Saudi workers. 
What the compensations for termination of the work contract for an invalid reason? 
· In the absence of a provision in the work contract specifying the amount of compensation in case of a termination of the work contract for an invalid reason, then the injured party shall be entitled to compensations in accordance to the following: 
· 1. An amount equal to the wage of fifteen days for each year of service of the employee, if it is an indefinite term contract. 
· 2. The amount remaining in the work contract, if it is a fixed term contract. 
· 3. The compensation set forth in (1, 2) above should not be less than an amount equal to the employee's wage for two months. 
The employee’s entitlement of such right when employer terminate his contract: 
· If the employer terminates the work contract, the employee shall be entitled, during the notice period, to be absent from work for an entire day per week or eight hours during the week in order to secure other work, the employee shall be entitled for the wages of such durations of absence. The employee shall determine the day or hours of absence, as long as notice is given to the employer at least a day preceding the absence. The employer may exempt the employee from work during the notice period, however, the notice period will be included when calculating the end of service award and the employer maintains all consequential obligations, especially the employee's entitlement to wages for such notice period. 
Would the contract be ended upon the death?  
· A work contract shall not expire by the death of the employer unless his person has been taken into consideration in concluding the contract.  
· But shall expire with the death or incapacity of the employee in accordance with a medical report approved by the competent health authority or the authorized physician designated by the employer. 
When the employer can terminate the contract without award, advance notice or indemnity? 
· An employer may not terminate the contract without an award, advance notice or indemnity except in the following cases, and provided that he gives the employee a chance to state his reasons for objecting to the termination: 
· If, during or by reason of the work, the employee assaults the employer, the manager in-charge or any of his superiors. �  If the employee fails to perform his essential obligations arising from the work contract, or to obey legitimate orders, or if, in spite of written warnings, he deliberately fails to observe the instructions related to the safety of work and employees as may be posted by the employer in a prominent place. �  If it is established that the employee has committed a misconduct or an act infringing on honesty or integrity. 
· If the employee deliberately commits any act or default with the intent to cause material loss to the employer, provided that the latter shall report the incident to the appropriate authorities within twenty-four hours from being aware of such occurrence. 
· If the employee resorts to forgery in order to obtain the job. 
· If the employee is hired on probation. 
· If the employee is absent without valid reason for more than thirty days in one year or for more than fifteen consecutive days, provided that the dismissal be preceded by a written warning from the employer to the employee if the latter is absent for twenty days in the first case and for ten days in the second. 
· If the employee unlawfully takes advantage of his position for personal gain. 
· If the employee discloses work- related industrial or commercial secrets. 
Probation Period  
· If the employee was under a probation period, then such probation period: 
· shall be clearly referenced and specified in the work contract.  
· The probation period shall not exceed more than ninety days,  
· However, such period may be extended, subject to a written agreement between the parties, to a total of a hundred and eighty days.  
· Eid Al-Feter and Al-Adha holydays as well as sick leaves shall not be included in the calculation of the duration period.  
How many probation period can the employee be put under it?  
· The employee may not be put under a probation period more than once for the same employer. However, subject to a written agreement between the parties, the employee may be put under another probation period if it's in regard to a different job or work or if a period no less than six months has passed since the termination of the previous labor relationship between the employer and the employee. 
· Whey party can terminate the contract during probation period?  
· Either party may terminate the work contract during the probation period, unless the contract includes a provision giving such right exclusively to either party.  
· The result of termination the contract during the probation period: 
· If the work contract is terminated during the probation period, neither party will be entitled to a compensation nor will the employee be entitled to an end of service award. 
When the Employee can terminate the  Work contract Without Notice?  
· Without prejudice to all of his statutory rights, an employee may leave his job without notice in any of the following cases: 
· If the employer fails to fulfill his essential contractual or statutory obligations towards the employee. 
· If the employer or his representative resorts to fraud at the time of contracting with respect to the work conditions and circumstances. �  If the employer assigns the employee, without his consent, to perform a work which is essentially different from the work agreed upon and in violation of provisions of Article (60) of the Labor Law. �  If the employer, a family member or the manager in-charge commits a violent assault or an immoral act against the employee or any of his family members. 
· If the treatment by the employer or the manager in-charge is characterized by cruelty, injustice or insult. 
· If there exists in the workplace a serious hazard threatening the safety or health of the employee, provided that the employer is aware thereof but fails to take measures indicating its removal. 
· If the employer or his representative, through his actions and particularly his unjust treatment or violation of the terms of the contract, has caused the employee to appear as the party terminating the contract. 
Wages  
Wages  
· The basic wage plus all other due increments decided for the worker for the effort he exerts at work or for risks he encounters in performing his work, or those decided for the worker for the work under the work contract or work organization regulation. This includes: �  • The commission or percentage from sales or profits paid against what the worker markets, produces, collects or realizes from increased or enhanced production. 
· • Allowances the worker is entitled to for exerted effort, or risks he encounters while performing his job. 
· • Increments that may be granted in accordance with the standard of living or to meet family expenses. �  • Grant or reward: What the employer grants to the worker and what is paid to him for honesty or efficiency and the like, if such grant or reward is stipulated in the work contract or the work organization regulation of the firm or if customarily granted to the extent that the workers consider it part of the wage rather than a donation. 
· • In rem privileges: what the employer commits himself to provide to the worker for his work by stating it in the work contract or the work organization regulation and it’s estimated at a maximum of two months basic wage per annum, unless it is otherwise determined to exceed that in the work contract or the work organization regulation. 
How the wage will be paid if the work contract did not specify the amount of the wage? 
· If the work contract or the work organization regulation does not provide for the wage binding on the employer, the wage estimated for the same type of work in the firm, if any, shall be adopted; otherwise, the wage shall be estimated in accordance with the profession’s norms at the place where the work is performed. In the absence of such norms, the Commission for Settlement of Labor Disputes shall estimate the wage in accordance with the dictates of justice. 
· The same shall also apply in determining the type and scope of the service that the worker is required to render. 
Time of Payment  
· The employee's wages and all other entitlements shall be paid in the Country's official currency. 
· Employees paid on a daily basis: shall be paid at least once a week. 
· Employees paid on a monthly basis: shall be paid once a month. �  If the work is done by the piece and requires a period of more than two weeks, the employee shall receive a payment each week commensurate with the completed portion of the work. The balance of the wage shall be paid in full during the week following delivery of the work. 
· In cases other than the above, the employee's wages shall be paid at least once a week. 
· Wages shall be paid through accredited banks in the Kingdom, provided that their due dates shall not accede the abovementioned dates. 
Deduction or Delay Without Cause  
· If any amount is deducted from the employee's wages for reasons other than those specified in Labor Law without his written consent, or if the employer delays, without a valid justification, payment of the employee's wages beyond the due date set forth in the Labor Law, the employee, his representative or the head of the competent 
Labor Office may submit a request to the Commission for the Settlement of Labor Disputes to order the employer to return to the employee any wrongfully-deducted amounts or to pay him his outstanding wages. 
· The said Commission may, if it establishes that the employer has unjustifiably deducted the said amounts or delayed the payment of the wages, impose on the employer a fine not exceeding twice the amount deducted from the employee's wage or twice the outstanding wages. 
Wages Deductions and Percentage of Deduction 
· First: No amount shall be deducted from the employee's wages against private rights without his written consent, except in the following cases: �  Repayment of loans extended by the employer, provided that such deductions do not exceed 10% of his wage. 
· Social insurance or any other contributions due on the employees as provided for by law. 
· Employee's contributions to thrift funds or loans due to such funds. �  Installments of any scheme undertaken by the employer involving home ownership programs or any other privilege. �  Fines imposed on the employee on account of violations committed, as well as deductions made for damages caused. 
· Any debt collected in implementation of a judicial judgment, provided that the monthly deduction shall not exceed one quarter of the employee's wage, unless the judgment provides otherwise. First to be collected is alimony, followed by food, clothing and accommodation debts, before other debts. 
· Second: In all cases, deductions made may not exceed half the employee's due wage, unless the Commission for the Settlement of Labor Disputes determines that further deductions can be made or that the employee is in need of more than half his wage. In the latter case, the employee may not be given more than three quarters of his wage.  
Working Hours 
Actual Working Hours 
· An employee may not actually work for more than (8) hours a day if the employer uses the daily work criterion, or more than (48) hours a week if he uses the weekly criterion. During the month of Ramadan, the actual working hours for Muslims shall be reduced to a maximum of (6) hours a day or (36) hours a week. 
· Working hours and rest periods throughout the day shall be organized so that the employee does not work for more than five hours continually without periods designated for rest, prayers and meals no less than half an hour per period, in order that the employee shall not remain at the place of work for more than twelve hours per day. 
Exceptions: 
· The number of working hours provided for in Article (!!) of this Law may be raised to nine hours a day for certain categories of workers or in certain industries and jobs where the worker does not work continuously. It may likewise be reduced to seven hours a day for certain categories of workers or in certain hazardous or harmful industries or jobs. Categories of workers, industries and jobs referred to shall be determined pursuant to a decision by the Minister. 
· In firms where work is done in shifts, an employer may, with the Ministry’s approval, increase the number of working hours to more than eight hours a day or forty eight hours a week, provided that the average working hours in three weeks time shall not be more or less than eight hours a day or forty eight hours a week. 
· The periods designated for rest, prayers and meals shall not be included in the actual working hours, during such period the employee shall not be under the control or the of the employer and the employer may not obligate the employee to remain in the place of work. 
· The actual working hours in intermittent works as to its nature shall not exceed (10) hours a day, reduced to (8) hours in the month of Ramadan, employees shall have at least a res time not less than (10) continuous hours evert (24) hours, the employer shall enable employees to perform prayers in time. 
· Working hours for employees in Guards and janitors as (12) hours a day, reduced to (10) hours in the month of Ramadan, the employer shall enable employees to perform prayers in time 
· Time for preparatory or supplemental works which must be completed before or after commencement of work shall not exceed (30) minutes added to the working hours; (15) minutes for preparatory works, and (15) minutes for supplementary works. 
Weekly Rest Days 
· Friday shall be the weekly rest day for all workers. 
· After proper notification of the competent labor office, the employer may replace this day for some of his workers by any other day of the week. The employer shall allow the workers to perform their religious obligations. The weekly rest day may not be compensated by cash. 
· The weekly rest day shall be at full pay and shall not be less than twenty-four consecutive hours. 
· As an exception to the provisions of Article (!!!) of this Law, in remote areas and in jobs where the nature of work and operational conditions require continuous work, weekly rest periods accruing to the worker may be consolidated for up to eight weeks if the employer and the workers agree to that effect, subject to the Ministry’s approval. In calculating the consolidated weekly rest periods, it shall be taken into consideration that said periods begin at the hour the workers arrive at the nearest city with transportation services and end at the hour the workers return to it. 
Exception from working hour and weekly rest: 
· An employer may not comply with the provisions of  working hours and weekly rest in the following cases: 
· Annual inventory activities, preparation of the budget, liquidation, closing of accounts and preparations for discount and seasonal sales, provided that the number of days during which the workers work shall not exceed thirty days a year. 
· If the work is intended to prevent a hazardous accident, remedy its impact or avoid an imminent loss of perishable materials. 
· If the work is intended to meet unusual work pressure. 
· Eids, other seasons, occasions and seasonal activities specified pursuant to a decision by the Minister. 
· In all of the above cases, the actual working hours shall not exceed ten hours a day or sixty hours a week. The maximum overtime hours allowed per year shall be determined by a decision of the Minister. 
Overtime Hours 
· The employer shall pay the employee for overtime working hours an additional amount equal to the hourly wage plus 50% of his basic wage. 
· If the establishment is operated on the basis of weekly working hours, the hours in excess of the hours taken as the criterion shall be deemed overtime hours. 
· All working hours performed during holidays and "Eids" shall be deemed overtime hours. 
· Training and Qualification  Rules and Conditions 
Training and Qualification  Rules and Conditions 
· The training or qualification contract is a contract which commits the employer to train and qualify a person for a specific profession. An employer shall be required to prepare his Saudi employees and enhance their technical, administrative, vocational and other skills for the purpose of gradually replacing non-Saudis, and keep a record showing the names of the Saudi employees who have replaced the nonSaudis. 
· Every employer employing fifty or more employees shall annually train, in his business, a number of his Saudi employees not less than (12%) of the total number of his employees, such percentage shall include the Saudi works that are finishing their studies if the employer is incurring the expenses of their studies. The Minister may raise this percentage in certain firms pursuant to a decision by him. 
· The training program shall provide for the rules and conditions to be followed in training, its duration, number of hours, the theoretical and practical training programs, method of testing and certificates to be granted in this regard. The Regulations shall set forth the general criteria and rules to be followed in this regard to raise the employee's level of performance in terms of skills and productivity. 
Obligatory of Employer  
· The training or qualification contract shall be in writing, indicating the profession for which the training is contracted, the duration of training and successive stages, and the allowance to be paid to the trainee in each stage, provided that it is not based on piecemeal or productivity. 
· The Minister may require the establishments, to be identified pursuant to a decision by him to accept a certain number or percentage of the students and graduates of colleges, institutes and centers to receive training and supplementary practical experience in accordance with the conditions, circumstances, durations and trainee allowances to be specified in an agreement to be concluded between the Ministry and the management of the relevant establishment. 
· The Employer may terminate the training and qualification contract if it is proved to him that the employee under training is unable or unfit to complete the program efficiently. The employee under training or qualification or his/her guardian the right to terminate the training and qualification contract. If either party terminates the contract, then such party must give a notice no less than one week before such termination to the other party. 
· The employer may obligate the employee undertaking the training or qualification, after the completion of the training and qualification program, to work for the employer for an equal period of the training or qualification. If the employee undertaking the training or qualification refuses to work for the employer for an equal duration or a part of it, then the employee shall pay the employer the expenses incurred by the employer for the training or qualification or as allocated to reminder of the period. 
Duties and Disciplinary Rules 
 
Duties and Disciplinary Rules Employers’ Duties  
· 1. An employer shall, upon commencement of work in the firm, notify the competent labor office in writing of the following data: 
· Name, type and headquarters of the firm, as well as its mailing address and any information that facilitates contact there with. 
· Line of business for which it is licensed, providing the number of the Commercial Register or the license, its date and issuing authority, together with a copy thereof. 
· Number of workers to be employed in the firm. 
· Name of the firm's manager in-charge. 
· Any other data required by the Ministry.(A/15) 
· 2. If the employer is unable to run the business in person, he shall designate a representative at the workplace. In case of multiple partners or managers in the firm, one of them, from among those residing at the place of work, shall be nominated to represent the employer and be liable for any violation of the provisions of this Law.(A/16) �  3. Every employer shall send the following to the competent labor office: �  A statement of vacant and new jobs, their types, locations, wages, and qualifications within a period not exceeding 15 days from the date of vacancy or creation. 
· A notice of measures taken to employ the citizens nominated by the employment unit within 7 days from receiving the nomination letter. �  A list of names, jobs, professions, wages, ages, nationalities of his workers, numbers and dates of work permits for non- Saudis and other data specified in the Regulations. 
· A report on the status, conditions and nature of work and the anticipated increase or decrease in jobs during the year following the date of the report. (A/25) 
· 4. All firms in all fields, and regardless of number of workers, shall work to attract and employ Saudis, provide conditions to keep them on the job and avail them of an adequate opportunity to prove their suitability for the job by guiding, training and qualifying them for their assigned jobs. (A/26). 
· 5. Each employer employing 25 workers or more where the nature of his work allows recruitment of the professionally disabled shall employ a number of disabled that represents at least 4% of the total number of his workers whether through nomination by the employment units or otherwise, and he shall send to the competent labor office a list of the jobs and posts occupied by the professionally rehabilitated disabled persons and their wages.(A/28) 
Work injury and probation period 
· 6. If a worker sustains a work injury that results in a loss in his usual capabilities that does not prevent him from performing another job, the employer, in whose service the work injury was sustained, shall employ said worker in a suitable job for the wage specified for such job. This shall not prejudice the worker's compensation for the injury.(A/29) 
· 7. If the worker is subject to a probation period, the same shall be expressly stated and clearly indicated in the work contract. Such probation period shall not exceed ninety days, exclusive of Eid al-Fitr and Eid al-Adha holidays and sick leaves. Each party shall have the right to terminate the contract during this period, unless the contract embodies a clause giving the right to terminate the contract to only one of them. (A/53) 
Transfer the employee or assign employee for different work 
· 8. The employer may not without employee’s written consent transfer him from his original workplace to another place that entails a change in his place of residence,.(A/58) 
· However, employer may transfer him to another place in the expense of employer within 30 days or less during the year if necessity of employment requires.  
· 9. A monthly-paid worker may not be reclassified as a daily-paid, a weekly-paid or an hourly-paid worker nor as a worker paid by piecework, unless the worker agrees thereto in writing and without prejudice to the rights he has acquired during the period he spent as a monthly-paid worker.(A/59) 
· 10. Without prejudice to the provisions of Article (38) of this Law, a worker may not be assigned duties which are essentially different from the work agreed upon without his written consent, except in cases of necessity dictated by transient circumstances and for a period not exceeding 30 days a year.(A/60) 
· 11. The employer shall refrain from the worker forced labor.(A/61) 
· 12. The employer shall not held without a judicial instrument, withhold the workers' wages or any part thereof.(A/61) 
· 13. The employer shall treat his workers with due respect and refrain from any action or utterances that may infringe upon their dignity and religion.(A/61) 
· 14. Give the workers the time required to exercise their rights as provided for in this Law without any deduction from their wages against such time . He may regulate the exercise of this right in a manner not detrimental to the work progress. (A/61). 
· 15. Facilitate for the employees of the competent authorities any task related to the enforcement of the provisions of this Law . (A/ 61). 
· 16. The employer, his agent, or any person having authority over the workers shall forbid entry of any illegal substances into the place of work. ( A/ 63). 
· If the worker reports to work on the prescribed time or expresses his readiness to perform his work at such times but is prevented from doing so only by a cause which is ascribed to the employer, the worker shall be entitled to the wage for the period during which no work is performed. 
Employer’s duties in the end of work contract: 
· 17. Give the worker , upon his request and free of charge , a certificate of work experience , indicating date of his employment , date of end of work , his profession , and the last wage received . Employer may not induct expression that may harm the employee. ( A/ 64) 
· 18. Return to the worker all certificates and documents he had submitted .(A/64) . 
· 19. Employers and their agents shall facilitate for the inspectors and officials entrusted with work inspection the performance of their duties. They shall provide them with required data related to the nature of their work, respond to requests to appear before them and dispatch a representative when asked .(A/199) . 
· 20. During the reconciliation or arbitration proceedings or while the case is under review before court, the employer may not change the terms of employment applicable before the initiation of the proceedings in way that would cause harm to the worker . (A/ 226). 
Workers’ Duties  
· The worker must perform the work in accordance with the trade practice and the employer's instructions provided that such instructions do not conflict with the contract, the law or public morality and that they do not expose him to any undue hazards.(A/65) 
· The worker must take due care of the employer's machinery, tools, supplies and raw materials placed at his disposal or in his custody and return to the employers the unused materials.(A/65) �  The worker must abide by proper conduct and ethical norms during work.(A/65) 
· The worker must extend all assistance and help without making it contingent on additional pay in cases of disasters or hazards threatening the workplace or the persons working therein.(A/65) 
· The worker must undergo, upon the employer's request, the medical examinations required prior to or during employment to ensure that he is free from occupational or communicable diseases.(A/65) 
· The worker must keep confidential the technical, trade and industrial secrets of the products or which he directly or indirectly contributed to their production, as well as all trade secrets related to the work or the firm, the disclosure of which is likely to cause damage to the employer's interests.(A/65) 
· No worker shall not , during the enjoyment of any of the vacations set forth in the labor Law that worked for another employer.(A/118) 
· A worker shall use and preserve the personal protective equipment designated for each process.(A/124) �  A worker shall carry out the instructions established to protect his health against injuries and diseases.(A/124) �  A worker shall refrain from any action or omission that may lead to failure to implement the instructions, misuse or impair the devices provided to protect the workplace as well as the health and safety of fellow workers.(A/124) 
The Disciplinary Rules Type of penalties: 
· The disciplinary penalties that the employer may inflict on the worker: 
· Warning. 
· Fines. 
· Withholding allowance or postponing it for a period not exceeding one year if prescribed by the employer. �  Postponement of promotion for a period not exceeding one year if prescribed by the employer. 
· Suspension from work and withholding of wages. 
· Dismissal from work in cases set forth by the law.(A/66) 
Restrictions in imposing penalties:  
· An employer may not inflict on a worker a penalty not provided for in this Law or in the work organization regulation. (A/67) 
· The penalty shall not be made harsher in the event of repeated violation if 180 days have elapsed since the previous violation was committed, calculated from the date the worker is Informed of the penalty for that violation.(A/68) 
· A worker may not be accused of any offense discovered after the elapse of more than 30 days, nor shall he be subjected to a disciplinary penalty after the elapse of more than 30 days from conclusion of the investigation and establishment of the worker's guilt.(A/69) 
· A worker may not be subjected to disciplinary penalty for an act committed outside the workplace unless such act is related to the job, the employer or the manager in-charge. (A/70) 
· A worker may not be fined for a single violation an amount in excess of a five-day wage.(A/70) 
· No more than one penalty shall be applied for the same violation.(A/70) 
· No more than a five-day wage shall be deducted from his wages in one month in payment of fines.(A/70) �  May not stop working for a period of work without pay more than 5 days in the month.(A/70) 
· A disciplinary action may not be imposed on a worker except after notifying him in writing of the allegations, interrogating him, hearing his defense and recording the same in minutes to be kept in his file. The interrogation may be verbal in minor violations the penalty for which does not go beyond a warning or a deduction of a one-day salary. This shall be recorded in minutes.(A/71) 
· The worker shall be notified in writing of the decision of imposing the penalty on him. If he refuses to receive the same or if he is absent, the notice shall be sent to the address shown in his file by registered mail.(A/72) 
· The worker may object to the decision of imposing the penalty upon him within fifteen days, excluding official holidays, from the date of notifying him of the final decision. The objection shall be filed with the Commission for the Settlement of Labor Disputes which shall be required to issue its decision within thirty days from the date of registering the objection.(A/72) 
End of Service Award  
End of Service Award  
· Upon the end of the work relation, the employer shall pay the employee an end-of-service award of a half-month wage for each of the first five years and a one-month wage for each of the following years. The end-of-service award shall be calculated on the basis of the last wage and the employee shall be entitled to an end-of-service award for the portions of the year in proportion to the time spent on the job. 
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The end of service award when the employee resigned: 
· f the work relation ends due to the employee's resignation and his service was less than two years, the employee shall not be entitled to the end of service award. 
· If the work relation ends due to the employee's resignation and his service was two years and up to 5 years, the employee shall be entitled to one third of the end of service award. 
· If the work relation ends due to the employee's resignation and his service was more than five years but less than 10 years, the employee shall be entitled to two thirds of the end of service award. 
· If the work relation ends due to the employee's resignation and his service was 10 years or more, the employee shall be entitled to the full end of service award. 
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Exceptions from previous slide: 
· If the work relation ends of a female employee within (6) months of her marriage the employee will be entitled to an end of service award equal to the wage of half a month for each year of the first five years and the wage of a month for each year thereafter. 
· If the work relation ends due to force majeure, the employee shall be entitles to an end of service award equal to the wage of half a month for each year of the first five years and the wage of a month for each year thereafter. 
· The employer and employee may agree that the wage used as a basis for calculating the end of service award does not include all or some of the commissions, sales percentages, and similar wage components paid to the employee which are by their nature subject to increase or decrease. 
End of Service Award Calculator 
· https://www.laboreducation.gov.sa/en/contracts/ end-of-service-award-cal-5823 
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